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Notes of the Cross Party Group on Nursing and Midwifery 

17 October 2018 

Protecting Patient Care through Safe Staffing 

 

Present:  

 Dr Dai Lloyd AM, Chair of Health, Social Care & Sport Committee 
 Tina Donnelly CBE TD DL FRCN, Group Secretary and Director, RCN Wales 

 
 Gaynor Jones MBE, RCN Welsh Board Chair 
 Nigel Downes, Associate Director, Professional Practice, RCN Wales 
 Nicola Davis-Job, Acute Care & Leadership Adviser, RCN Wales 
 Dr Sue Thomas, Primary Care, Community & Independent Sector Adviser, RCN Wales 
 Lisa Turnbull, Policy and Public Affairs Adviser, RCN Wales 
 Rosie Raison, Policy and Public Affairs Officer, RCN Wales 

 
 Caroline Jones AM 
 Denise Llewellyn, RCN Welsh Board Member 
 Alison Magor, RCN Welsh Board Member, District Nurse Team Manager, Aneurin Bevan UHB 
 Sharon Williams, Care Home Manager, Sŵn-y-Môr, Port Talbot 
 Nicky Hughes, Locality Lead District Nurse, Cardiff South and South East, Cardiff and Vale University 

Health Board 
 Richard Desir, Senior Workforce Transformation Nurse/Clinical Futures Programme, Aneurin Bevan 

University Health Board 
 Gillian Knight, Nursing Officer, Office of the Chief Nursing Officer, Welsh Government 
 Julie Morgan, Registered Mental Health Nurse 
 Sarah Hill, Registered Nurse, RCN Member 

 

 

1. Welcome and introduction from Dr Dai Lloyd AM 
 

David Rees, Chair of the Cross Party Group on Nursing & Midwifery, had sent his apologies for the 
meeting, so Dr Dai Lloyd very kindly stepped in to Chair the meeting. Dr Lloyd welcomed attendees to 
the meeting and then began proceedings for the AGM. 
 
2. AGM of Cross Party Group 

Election of Group Chair and Secretary  
 Confirmation had been received in advance of the meeting that David Rees AM was content to 

continue being Chair and there were no further nominations.  
o Nominator: Dai Lloyd AM 
o Seconder: Caroline Jones AM  
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 Helen Whyley, Associate Director (Employment Relations), RCN Wales, was nominated to 
become Group Secretary without objection. This would be to replace Tina Donnelly as she was 
soon to be stepping down as Director of RCN Wales.  

Minutes of previous meetings approved by those present: 

 Minutes of the last AGM (3 October 2017) 
 Minutes of the last meeting (8 March 2018) 

 

 

3. Protecting Patient Care through Safe Staffing: Group Discussion 
 

Following the some initial reflections on the campaign for Nurse Staffing Levels legislation to date, and 
the way in which the legislation was developed, Dai Lloyd then chaired a Group Discussion structured 
broadly around how patient care can be protected through safe staffing, and the importance therefore of 
extending the existing legislation to additional settings. The following points and issues were raised 
during the conversation: 
 

Implementation of the legislation 

 There was discussion around the use of the word ‘safe’ and the legal advice given by Welsh 
Government lawyers at the time which determined that the Bill could not be the ‘Safe Staffing 
Bill’. People present at the meeting regretted the removal of the word and felt there was still 
value in using the word ‘safe’ in the context of staffing levels.  

 The role of the Health, Social Care & Sport Committee in scrutinising the implementation of the 
legislation was raised and Dai Lloyd confirmed that the Nurse Staffing Levels Act would be 
added to the post-legislative scrutiny work to be undertaken by the Committee at the appropriate 
time. 

 The duty on Health Boards to report on their compliance with the legislation was discussed and 
it was acknowledged that at the present time, it is not know exactly what those reports will look 
like, and how much variation there is likely to be with them. Ideally there would be some 
uniformity between them to enable comparison and Dai Lloyd agreed that this aspect would 
form part of the post-legislative scrutiny. 

 

Extension of the legislation 

 It was noted that the paediatrics work stream was the most advanced in terms to extending the 
legislation to apply to children’s wards, and this was due in part to having a dedicated project 
lead who had been employed full time to work on that area of the project. It was suggested that 
other work streams such as community and mental health might benefit from having such a 
dedicated project lead.  

 It was agreed that there should be more transparency around what progress the different work 
streams have made and what stage each one is at. That information should be made more 
readily available.  

 It was also maintained that Welsh Government must put sufficient resource behind each work 
stream in order to enable each one to progress swiftly. Increasing amounts of complex care is 
being delivered outside of hospital settings (e.g. in the community and in care homes) and so it 
is vital that the Act extends to these areas as quickly as possible. 

 An update was provided on the community and district nursing work stream and the timeframe 
of 18-24 months was given for testing and extension of the legislation. This update was 
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welcomed although district nurses present spoke of the urgent need to invest and grow the 
workforce and the growing pressure existing teams are working under. It was acknowledged that 
the work being undertaken by Richard Desir relating to the community work stream, could be 
expedited by having additional staff resource allocated to it.  

 Staffing levels in relation to care homes was raised, and it was noted that while the care home 
sector was very much in favour of implementing safe nurse staffing levels, recruitment into this 
sector remains a significant challenge and some homes have had to close due to a lack of 
nursing staff. Consequently, there is a clear need for Health Education and Improvement Wales 
(HEIW) to ensure the workforce in this area is increased in order to help tackle this problem. 

 The progress Scotland is making with its own legislation was discussed; their proposed 
legislation in current form applies in all settings, so it may be that Wales having led the way with 
legislation will now be left behind if it fails to extend the Act to other areas in good time.  
 
 

4. Actions Agreed 
 

 In his capacity as Chair of the Health, Social Care & Sport Committee, Dai Lloyd confirmed that 
he would find time in the Committee’s forward work plan to conduct a short inquiry into 
community and district nursing. 

 The Committee’s post-legislative scrutiny of the Nurse Staffing Levels (Wales) Act would also 
stay on the agenda.  
 

 
5. Closing remarks and thanks 

Dai Lloyd AM drew the discussion to a close and gave a formal vote of thanks all attendees for their 
contribution to the meeting, and to Caroline Jones as the other Assembly Member in attendance.  

Gaynor Jones also gave some closing remarks and stated that the Royal College of Nursing would 
continue its hard work in pursuing safe staffing levels across all settings in Wales. It was also noted that 
it would be Tina Donnelly’s last meeting as Director of the RCN and she was thanked for her contribution 
to the Group over the years. 

The next meeting of the Cross Party Group would be in the spring and a date circulated in due course. 
The theme of the meeting will be care homes and the independent sector. 


